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Permanent full time, 80 hours per fortnight
(accruing 1 ADO per fortnight)
Access to generous salary packaging & remote area benefits!

East Wimmera Health Service (EWHS) is a fully accredited small rural health service across five
campuses encompassing the five communities of Birchip, Charlton, Donald, St Arnaud and
Wycheproof, in North Western Victoria.

EWHS has an exciting and rewarding new role providing an exceptional quality catering service.
The Food & Domestic Services Catering Manager - Chef is responsible for preparation, cooking
and presentation of fresh, quality food for residents that meets expectations and is consistent with
the planned Daily Menu, individual dietary requirements and the Food Safety Plan.

The successful candidate must be responsible for ensuring all duties, including food preparation,
are undertaken in accordance with the food safety regulatory requirements and Occupational Health
and Safety requirements are met.

A further component of this role includes being responsible for administrative duties including work
allocation, training, rostering and guidance for all staff in the department (Support Services) and
may require assisting in the recruitment of staff.

Applicants must have:

Previous experience cooking in aged care or industry experience as Chef
Effective communication with stakeholders

Ability to work under pressure

Demonstrated time management ability

A position description can be viewed for the key selection criteria.

Enquiries to: Russell Hallam, Support Services Manager Ph: 5477 2168 or via emall
russell.hallam@ewhs.org.au

To apply: An application incorporating a response to each of the key selection criteria and a CV/resume
including the names of two professional referees, is to be e-mailed to the Human Resources

Department, applications@ewhs.org.au

Applications close: 5.00pm Sunday 24 November 2024

All appointments are subject to a satisfactory police records check, Victorian ‘Employee’ Working with
Children check and immunisation clearance (including annual influenza immunization).

All employees must be willing and able to wear Personal Protective Equipment (PPE) when required.

EWHS is an equal opportunity employer and encourages applications from people of all Abilities,
Aboriginal and Torres Strait Islander People, CALD community, people of all Genders and LGBTIQ+
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