
  
Registered Nurse Grade 2 

St Arnaud Campus   
 

Permanent full time, 80 hours per fortnight 
      (accruing 1 ADO per month) 

        
Rotating roster across all shifts and weekends 

 

Job share of hours available 

 
East Wimmera Health Service (EWHS) is a fully accredited small rural health service across 
five campuses encompassing five communities in the Buloke and Northern Grampians Shires 
in North Western Victoria. 

 Within the multidisciplinary team, the Registered Nurse’s role is to provide evidence based 
consumer care within their scope of practice. The Registered Nurse is primarily accountable 
for providing leadership to the  nursing team in the delivery of quality care in acute and/or 
residential services.  

KEY SELECTION CRITERIA 

• Certificate in Nursing or Bachelor of Health Science (Nursing) or other relevant 
qualification.  

• Registration with the Australian Health Practitioner Regulation Agency (AHPRA) as a 
Registered Nurse. 

• Demonstration of Consumer Directed Care (adaptability, respecting diversity, 
innovative thinker, application of evidence into practice self-managements). 

• Demonstrated ability to work independently as well as in a team environment. 
• Identify own values and beliefs surrounding healthcare and respect alternative views 

and diversity. 
• Demonstrated ability to communicate accurately and effectively in both written and 

verbal forms. 
• Demonstration of excellent organisational and time management skills.  
• A current National Police Check or ability to obtain a satisfactory check. 
• Evidence of recent annual influenza immunisation  
• Evidence of full immunisation against COVID-19  

            A position description can be viewed at: https://ewhs.org.au/careers  

To apply: An application incorporating a response to each of the key selection criteria and a 
CV/resume including the names of two professional referees, is to be e-mailed 
to: applications@ewhs.org.au  

All appointments are subject to a satisfactory police records check, Victorian ‘Employee’ Working with 
Children check and immunisation clearance (including annual influenza immunisation and 3 doses of 
immunisation against COVID-19). 
 
All employees must be willing and able to wear Personal Protective Equipment (PPE) when required. 
 
EWHS is an equal opportunity employer and encourages applications from people of all Abilities, 
Aboriginal and Torres Strait Islander People, CALD community, people of all Genders and LGBTIQ+ 
Community. 
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